CINCINNATI POLICE - EMPLOYEE PERSONAL HISTORY STATEMENT
P 1 A
obinsom 74 -

o NAME: Y AURICE,
LAST FIRST ML,
* DATEOFBRTH: §°//-& 3 sex: /Y] RACE:ﬁfKQﬂ &szim
s HEIGHT: 5 /0" WEIGHT: 20/ HARCOLOR: Black EYE COLOR: ’gﬂaau/

- J{,’]'_ “ I'S
f

* DO YOU SPEAK AND/OR READ A FOREIGN LANGUAGE? NO___ [F CEBPLAN Sope.

* SPECIAL SKILLS YOU POSSESs: -, . - Miller Ceat fie | -2

* DOYQUHOLD A LI_QENSE PERMIT OR DIPLO FOR THE ABOVE SKILLS? NO
IF@XPLAIN_(; 2o tis e v, ,-'77,*i£3?/}(‘7f£- Z ﬁﬂatﬂvﬁ/}:ﬁ

e MISCELLANEOUS:

Coain Q
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NAME: ’f ,mmé% / /é@aﬂb CLASSIFICATION:Q;M kp&&ﬂ BADGE # _@ig&
(H L. i i
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PERSONAL HISTORY STATEMENT

FORMAL EDUCATION HISTORY

Highest Level of education (Please check one)

__ Less than high school diploma __Some College ‘)(_Bachelor’s Degree __Doctorate
__High School Diploma or GED __Associate Degree __ Master's Degree

I reached my highest level of education in: (Write in the year) I q Z @

HIGH SCHOOL Holﬂm H:«:alt Sc{dw/ - FROM_ /% 10 /1] /  GRADUATEI GBI NO
(NAME & CITY)
HIGH SCHOOL FROM TO GRADUATE? YES/NO
(NAME & CITY)
GED RECEIVED FROM: DATE:
(NAME & CITY)

COLLEGE/UNIVERSITY /) 7[ ZMAJ )Q/J%W/Cf M\, Wﬁ’_MiFROM (77 10 /775

(NAME & CITY)

COLLEGE/UNIVERSITY FROM TO
(NAME & CITY)

MY MAJOR IN COLLEGE WAS: / (G 71/9/;

OTHER SCHOQLING OR SPECﬁ‘IZED COURSES i/ 4 7?0015/;/ Q( oA /%
/WKU/ CL/KJ!% é £€{A)/»/ IM KCHJ.. o 1] uUtd%ﬁV' J\/ U* %;547[1“
S{{ Sewn (é»é —}5 Gf fo, u { E(f’fd’, ‘5’0! /Q

o . » Py " e
ij/ww,% /| Y ;??”wam CLASSIFICATION: /8002

/ (Signature)
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Form 441-A

-Employment Record

LAST POSITION:

Employer: /47-4 T Address: /5' W ;’;'7("/ (S[ | 54%01;2& 2467

Position held: /l' bef;)f;: ,-‘: J;&C Je /1S f Type of work: Sf:/éff -
‘ . month
How long there? From: 5 1999, to 19 Highest salary received:é/,ﬂfﬁ 55
ve
Reason for leaving? Ca [y C/\&Lyw; rh
Comments:

SECOND FROM LAST POSITION:

Employer: l bﬂ/? Adcress: A80 &}Jvf;:‘v’ocf \S% : 5/?,0,2%’_‘ 207

Position held: ,:\.-'gz;n,___,;,w,: 4 \;,»‘;-',“ A Type of work: »éru{ A%
2 ! B o month

How long there? From: 5 19 _@ to 4 1979 Highest salary received: 5/ /), week
year

Reason for leaving? ), , sS8/0A

Cominents:

THIRD FROM LAST POSITION-

"

Employer: _ t':_tu(r( L L&'i 1A% \SL;,_S Address: Fhone:

Position held: \)4 £EA / Type of work:
month

How long there? From: 19 _g_ﬁ_/. to 19347 Highest salary received: week

A\ . . year
Reason for leaving? &3,;”" o3 LIRS SO‘.'(/ '1/[0 ﬂ']é

Commentss

FOURTH FROM LAST POSITION:

= Fl | II F,
- b=t
E.‘mp].oyer::—j%;,i _J-t,."}m.:[ ‘h S Address: 8] WAL - Phone:
Position held: - {‘.\/ué‘:‘-i Type of work:
menth
tlow long there? From: 19 , to 19 Highest salary received: week
year

Reason for leaving?

Comments:

€22 g g . 7 ‘—“'\) /-‘ (S . fe 2, J ) ’/"_‘j / M 127 -
CNAME : 7(&4&4;&/; A %ﬁﬂ\{ cLass¥#Iéyon: /r/ /e Z%—&ﬁ—f W C53
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FORM NO. 442 (Rev. 5/99)

@arr
SERVICES IN U.S. ARMED FORCES
Military Status:
O V- Vietnam Era ] A - Active Reserve 00 O - Other Veteran
O N - Inactive Reserve O R - Retired 0 X - Not a Veteran
Check: O Army O Navy O Air O Marines [0 C.G.; What branch of that force: - Rank:

If you were in the U.S. Armed Forces, date active duty started:

List below, in sequence, the main type of duty performed. Be sure to note overseas and combat duty.

First duty:
No. of months Rank at end
- ~_onduty - of period
Next duty: - - B -
No. of months Rank at end
o onduty - of period
Overseas No. of months Rank at end
Combat B o - ~ onduty - of period
Nextduty: - S -
Overseas No. of months - Rank at end
Combatr o ~ onduty - of period
Other duties:
Date of discharge: - Rank at discharge: B - o

What citations and awards have you received?

Are you subject to the draft? 00 No [ Yes Are you in the Reserves> O No O Yes o
NAME

Are you a member of the National or State Guards®> 0 No O Yes -
PRESENT STATUS

7,

. Badge No.: __%Z -

- l/

-~ A
77 /5 : 74
Name: // / 248887~/ %W Classification: /7 f iNe e
s T -

s/ PN Cogialn, Stroenrit $-5% cp3
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OHIO PEACE OFFICER TRAINING COMMISSION

PEACE OFFICER COMMISSION AND OATH OF OFFICE

FI TO BE COMPLETED BY APPOINTEE:
On this date, you are hereby appointed as a peace officer to serve as a Police Officer  for
the _ Cincinnati Police Department pursuant to CMC Art IV, Sec 2 .
department name
As such, you shall swear or affirm the following:
I, Maurice A. Robinson do solemnly swear or affirm that I will support the

appointee

Constitution and Laws of the United States of America, the Constitution and Laws of the State of Ohio,

and the Laws and Ordinances of City of Cincinnati and to the best of my ability will
political subdivision B B
discharge the duties of the office of Police Officer
/ ] ' position/title
/
Lt % /‘< o ‘Zzu 1 _ January 29. 2003
’J Slgnaturef £ Appomtee Date of Appointment

IL TO BE COMPLETED BY APPOINTING AUTHORITY:

By signing below, I hereby swear or affirm that Maurice A. Robinson _is

appointee
appointed to the above position pursuant to the authority vested inme by _ CMC ArtIV. Sec2 and

that the individual has personally appeared before me and signed this oath in my presence.

/_ /{ Z%Z, éj.// {/ &AL _ Valerie Lemmie, Citv Managver

Signature of Appointing Authority Typed Name of Appointing Authority and Title
ng

Ill. NOTARY:

Sworn to and subscribed before me this  29th  dayof  Januan 2003

%u/’ﬁ ///L ,J/L/{

My commission expires
: 7 Signature of Notary/Clerk of Courts .~

SFllébas
Revised 1/1/00; Effective 1/18/2001
Page 1 of 1
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City of Cincinnati

iy

I ‘Maurice A. Robinson

do solemnly swear that I will support the Constitution of
the United States of America, and the Constitution and
Laws of the State of Obio, and the Charter, Laws and
Ordinances of the City of Cincinnati, and that I will well
and faithfully discharge these duties of the office of

Police Captain
to which I have been appointed according to the Law and

Mo, ///m

the best of my abiliry.

Signature

Sworn to and subscribed before me.
IN TESTIMONY WHEREOF, I have hereunto

set my name and affixed my notarial seal
e M iy of . Py

M)h?ﬁhhsmtaofom ZQM‘

Expires 09-17.2013
Nozary Public, Hamilton County, State of Obio




City of Cincinnati

@f/% //w

I Maurice 4. Robinson

do solemnly swear that I will support the Constitution of

the United States of America, and the Constitution and
Laws of the State of Ohio, and the Charter, Laws and
Ordinances of the City of Cincinnati, and that I will well
and faithfully discharge these duties of the office of

Police Lieutenant
to which I have been appointed according to the Law and
the best of my abilizy.

Swarn to and subscribed before me.
IN TESTIMONY WHEREOQF 1 have bereunto

set my name and affixed my norarvial seal

) 6th July
this___ ~—" day of !

Y.
(%/'fe’ 9 4/ [ (b
A%u:y P ;{;r. ]é/rwbv.- '&otczmgé of Ohia

Hosesy Public, State of Ohio




City of Cincinnati

Oath of Office

. Maurice A. Robinson

do solemnly swear that I will support the Constitution of the

United States of America, and the Constitution and Laws of the
State of Ohio, and the Charter, Laws and Ordinances of the City

of Cincinnati, and that I will well and faithfully discharge these

duties of the office of Q)O[ice
Ry engdnt 10 which I have been appointed

R W W ORI TSI A,

according 1o the Law and the best of my ability.

/5’)%’(5} (ft %Wu {

AT

Sworn 1o and subscribed before me.

ATCE M

IN TESTIMONY WHEREOF, 1 have beveunto
set my name and affixed my notarial seal

tis 17" dnof Januaryzo 08

A/
/ LWWL a’%tu"'\‘! < /

Notary Public, Hamilton Caunry State of Obio
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CONTINUOUS SERVICE RECORD

DATE EVENT

Appointed Police Recruit — 93" Recruit Class —
8/18/02 | Assigned to Training Section

%3/, sl Promsted. 7o Alies O.{mw,
; | ___'c_/_tfmﬁ»d&fvuﬂ!}&’
([23/06 | ransterred 4o D it 5
‘3???;‘}' 2 T.-‘_-'i"-; ';-1*'1':'_/'-} 12 L\i.ﬁ\”"ﬂ’ ."I
I Investio a hwe it
V2ol Dysicked to P lice Sevaeuns
Wi avved -0 Distve o
SMfWﬂqajhamu§;mng b Dichuct %
C{f 5'/ J/LO/HW aned +» & /yu'O f Vi
[ oilan j e dn

RIS PFoWloTiiel te Police Lievtenanrd

DATE | EVENT

16/ i Mramsferred Fo Distric |
1; 3 32{ slerred 2 7 hiefs OP:-:_-_
H/2: “ fa.nspa rc.(i to Distriec] 5
6”13116 Tanseed to District

|.? wYlome ted ¢ Ve ( QO
mmlu, Trsiored s Soecial

1 Soctlon

Helis Honsforied +oPlanning Section,
‘3“0“01 _Y‘ra\r\s yved ‘o CV\W\\V\O\\

| Inwesiaohons Section

Name: MA’UHC“Q A' ’R(;h} NYIN Rank: PO“CQ E%EG:E&- Badge Numberzm_




Form No. 447

AUTOMOBILE ACCIDENT REPORT

DATE

EQUIPMENT

NUMBER |

| MOVING
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DAMAGE
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RATING
DATE

SCORE

TYPE

' RATING

DATE

SCORE

PERFORMANCE EVALUATIONS

A=Annual
S=Special
P=Probationary

TYPE ‘

RATING

DATE

| SCORE | TYPE |
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City of Cincinnati - Police Department
Supervisory Performance Report

Performance Date: _8/18/19 A A - Annual
P - Probationary

Type S - Special

Personal Information

Officer's Name: Last, First, Mi Badge No. Employee 1D No. Rank Assignment
Robinson, Maurice A. C53 21608 Captain Criminal Investigations Section

Inclusive Dates of Rating Period &8/19/2018 - 8/18/2019
Rank and Name of Rater: Lieutenant Colonel Mike John Rater's Employee ID No: 13080

Rank and Name of Reviewer: _ Lieutenant Colonel Teresa Theetae Reviewer's Employee 10 No: 13844

Part 1: Core Performance Anchors

RATING
1. Attendance | Exceeds Standards
| 2. Community Partnerships B B | Exceeds Standards
| 3. Gomplies with Policies and Procedures | Exceeds Standards
| 4. Customer Service ) |_Exceeds Standards
| 5. Decision Making | Exceeds Standards
| 6. Grooming and Dress | Exceptional
| 7. Problem Soiving . Exceeds Standards
8. Teamwork | Exceeds Standards
9. Work Product i | Exceeds Standards -
10. Written Communication Skills | Exceptional
Part 2. Supervisory Performance Anchors
RATING
11. Administrative Skills . Excertional
12. Evaluating Employees | Exceeds Standards '
13. Incident Management | Exceeds Standards - |
14. Leadership | Exceeds Standards ]
_15. Personnel Development _Exceeds Standards -

Part 3: Employee Tracking Solution Review (Check all categories which had activity)

[ investigative Reports | O Employee injuries ) " Service Award Status

| [] Court Appearances | [ Citizen Complaints Exemplary Conduct Award | Safe Driving Award
|_[J Venhicle Crashes | [ Civil Suits [] Eligible | O Eligible -

| O Vehicle Pursuits | [ Intemal Investizations (] Not Eligible B Not Eligible

| [0 Canine Bites Continued Status | [ Continued Status
‘ Date:

Rater's Initials: P | Employee's initials: [T Discontinued due to discipline | [] Discontinued due to AA
PA_AA /WW -

Part 4: Rater Narrative (Required)
{Provide additional supporting information for all Exceptional and Unacceptable ratings)
For the period of evaluation, Captain Robinson was assigned to the Planning Section untii 3/10/19 at which time he was transferred to the Criminal
Investigation Section (CIS.) As the commander of CIS, Captain Robinson is responsible foi the Homicide and Major Offenders Units. At his time of
transfer, Captain Robinson was further chalienged with new unit commandars for both Homicide and MOU, both of whom were transferred the same day
as Captain Robinson. Despite this major change of command rank within CIS, Captain Robinson managed a smooth transition, with no loss in service.
This speaks to Captain Robinson’s ability to lead from the front and his support of those he commands.

Upon his assignment change, Captain Robinson was faced with a significant personnel issue involving a supervisor from the Personal Crimes Squad
and a polygraph examiner. This matter was ultimately referred to IIS for further investigation and is still not finally resolved. As a result, Captain
Robinson has been confronted with staffing complications. Captain Robinson has taken a positive approach, and delivered a measured response. As
Bureau Commander, ! fully recognize the additional complications these challenges have presented. Captain Robinson has been responsive and
involved in ali major cases and critical incidents and provides updates in a timely and accurate manner. Throughout this period of evaluation, Captain
Robinson has represented the police department on several committees and a number of media requests. Captain Robinson is the epitome of
professionalism. Captain Robinson has served as Acting Bureau Commander, and done so with distinction. Captain Robinson is a forward thinker, and
always seeks to resolve matters quickly and thoughtfully. Maurice, many thanks for all you bring to the workplace daily.

Rater's Initials; A AN 'V



Part 5: Overall Rating

EXCEPTIONAL = EXCEEDS STANDARDS = MEETS STANDARDS = NEEDS IMPROVEMENT | UNACCEPTABLE |
g X (+) 0 (+) a (+) O '
. () 0 (-) [ ()

Part 6: Reviewer Narrative (Required)
During his time as the Planning Section Commander Captain Robinson handied his duties with professionalism and dedication. He was always looking
for ways to improve the department by revising and updating proceudres and palicies. During his tenure at Planning Section, Captain Robinson also
took on the respensibility of managing grants for the department. This role was new to the Planning Section Commander and Captain Robinson took it
on with vigor and determination to attain as much financial resources to the department at a time when our finances are strained. Nice job Maurice!

Reviewer's Initials: /ﬂg ‘_l

Part 7: Employee — Career Goals/Training Needs or Wants/Comments on Evaluation (Optional)

Performance Review Conducted On: '8 s jq Rater's Initials: f E L% Employee’s Initials: M
L4 By 4
Rater’s Signature: VA4S (S }," LTc % Date: 84[/'

Reviewers Signature: B | -.__ \ \ _‘)_\;__'..‘;:y\}\\ A ____ Dater ~‘_ -V -\
Date: f ) a? 7 -/ 7

Employee’s Signature:

O [ request a meeting with the Reviewer
Met with Reviewer on:

Reviewer
Initials:

Employee Initials:

Form 448S Rev. 05/15



City of Cincinnati - Police Department

Administrative Performance Report

Performance Date: 7-31-18

Personal Information

i A A ~ Annual
| P — Probationary
Type S - Special

Officer's Name: Last, First, M| Badge No. Employee ID No. Rank Assignment
Robinson, Maurice A. €83 21608 Captain Planning Section
Inclusive Dates of Rating Period  8/18/17-B/18/18
Rank and Name of Rater: Lieutenant Colonel Teresa A. Theetoe Rater's Employee ID No: 13844
Rank and Name of Reviewer. _Lieutenant Colone! Michael John Reviewer's Employee ID No: 13080
Part 1: Core Performance Anchors
RATING

Attendance

Community Partnerships o
. Complies with Policies and Procedures
Customer Service

_ Exceeds Standards
Exceeds Standards
Exceeds Standards

. Decision Making
._Grooming and Dress

ool wr-

|_Exceeds Standards

_I_Exceeds Standards

| 7. Problem Solving
8. Teamwork
' 9. Work Product
"10. Written Communication Skills

" "Exceeds Standards
| Exceeds Standards
Exceeds Standards
Exceeds Standards i

Part 2: Administrative Performance Anchors

11. Interaction with Other Units and Agencies

RATING

| Exceeds Standards

12. Project Management - = =

13. Research
14. Serving as a Resource

Exceeds Standards
Exceptional
1 Exceeds Standards 1

Part 3: Employee Tracking Solution Review (Check all categories which had activity)

[ investigative Reports i O Employee Injuries _ 7 Sservice Award Status
] Court Appearances i O] Citzen Complaints ~ ~ Exemplary Conduct Award | Safe Driving Award
"] Vehicle Crashes | Suits [ Eligible | Elgible —
[0 Venicle Pursuits Internal investigations O Not Eligible _ | NotElighien 1 LA
] Canine Bites o ? Continued Status _Gontinued i\ iA
Rater's Initials: Employee’s initials: /I%ﬂ ’{_‘ [] Discontinued due to discipline  Discontinued dul o A&
e S

Part 4: Rater Narrative (Required)

{Provide additional supporting information for alt Exceptional and Unacceptable ratings)
Captain Robinson is currently assigned as the Planning Section Commander. Captain Robinsen has also recently taken on the responsibilty of
researching and managing grants for the department. As part of this task, Captain Robinson has attended training pertaining to writing and managing
grants. He has also submerged himself in fo researching grants on the internet for any possibiities that would be beneficial to the department.

Captain Robinson continually thinks outside the box for ways to improve the department. He is an asset in his role with Planning Section as well as with

his efforts with grants.

I would encourage Captain Robinson to continue his excellent efforts in his current assignment and then pursue a position in the depariment that would

give him an additional perspective of the overall operations of the agency

Rater's Initials: l g i



' Part 5: Overall Rating

EXCEPTIONAL  EXCEEDS STANDARDS  MEETS STANDARDS  NEEDS IMPROVEMENT UNACCEPTABLE
O X (+) O (+) O (+) O
U (-) O (-) U ()

Part 6: Reviewer Narrative {Required) .
| have reviewed Lieutenant Colonel Theetge's evaluation of Captain Robinson and concur with her rater narrative and overall rating. For a significant
portion of the period under review (8/18/17 to 3/18/18;) Captain Robinson was the commander of the Special Investigations Section where he served
with distinction. Captain Robinson maintained oversight of Narcotics and Inteliigence units, inclusive of a number of task force officers in partnership
with federal and local LE entities. The Cincinnati Police Department has fostered outstanding working relationships in these areas, inclusive of FBI;
DEA; ATF; IRS; Homeland Security; and RENU. Through these associations, a number of significant enforcement efforts have been undertaken with a
focus on the most viclent and impactful offenders in the area. Coordination of these resources is complex and intensive. Captain Robinson has done an
outstanding job of both outsourcing in terms of deployment; and recovering and reporting the associated investigative work product — including arrests
and asset recovery. In addition to these initiatives, Captain Robinson remained focused on intelligence aspects impacting the cemmunity at targe and
the police department in terms of response actions. Captain Robinson is active and attentive in the development of personnel under his command; and
spends much time in the capacity of a mentor. [t is clear Captain Robinson shares a clear vision of succession planning for the continued welfare of the
department. Captain Robinson has been requested for numerous speaking engagements and responded with the utmost professionalism and current
knowledge and research in the field. 1 am most grateful for Captain Rebinson's contribution to the Investigations Bureau during this period.

Reviewer's Initials: !EE( i

Part 7: Employee - Career Goals/Training Needs or Wants/Comments on Evaluation (Optional)

Performance Review Conducted On: & = Lp ‘<\ g Rater's lnitialsﬂ Employee’s Initials: M)q/z

———— \ o
Rater's Signature: ! (\W_,& | N Date:

Reviewer's Signature: ct/l./\/\.: L (/ ._ Yo ) Date: g / /

7/ =Y g
Employee’s Signature: 7 f:’-';m ] Date: . __gid_

O  |request 2 meeting with the le viewer

Mat with Reviewer on:

Reviewer

Initials: T
Employee Initials: h fi

Form 448A Rev. 05/15



City of Cincinnati - Police Department
Supervisory Performance Report

Performance Date: 8/18/17 A A ~ Annual
P — Probationary
Type S - Special
Personal information
Officer's Name: Last, First, Mi Badge No. Employee ID No. Rank Assignment
Robinson, Maurice, A. C53 21608 Cartain Special Investigations Section
inclusive Dates of Rating Period 8/18/16 - 8/18/17
Rank and Name of Rater: Lieutenant Calonel Michae! John Rater's Employee ID No: 13080
Rank and Name of Reviewer: Lieutenant Colonel Dave Bailey Reviewer's Employee ID No: 13977

Part 1: Core Performance Anchors

RATING
1. Attendance - | Exceeds Standards
| 2. Community Partnershi-s o | Exceeds Standards
| 3. Complies with Policies and Pracedures . Exceeds Standards |
4. Customer Service | Exceeds Standards
5. Decision Making | Exceeds Standards
| 6. Grooming and Dress |_Exceptional
| 7. Problem Solving | ‘Exceeds Stancards
| 8. Teamwork | Exceeds Standards -
9. Work Product Exceeds Standards

' 10. Written Communication Skills | Exceeds Standards

Part 2: Supervisory Performance Anchors
RATING

_ Exceeds Standards
|_Exceeds Standards
| Exceeds Standards

Exceeds Standards
~ Exceeds Standards

11. Administrative Skills
2. Evaluating Employees
13. Incident Manasement
14. Leadership
15, Personnel Development

Part 3: Employee Tracking Solution Review (Check all categories which had activity)

[0 Emgloyee Injuries Service Award Status

[] Investijative Reports

| O Court Appearances | [ Citizen Complaints ‘Exemplary Conduct Award | Safe Driving Award
| [ Vehicle Crashes . [ Civil Suits [T Eligible | [ Etigible
| J Vehicle Pursuits | B Internal Investiations [ Not Eligible [ Not Elisi

[ Canine Bites

Rater’s Initials: M

T Employee's initials; 7)) /7
VIR

X Continued Status -
Discontinued due to discipline

' [ Continued Status
[ Discontinued due to A/A
Date:

Part 4: Rater Narrative (Required)

(Provide additional supporting information for all Exceptional and Unacceptable ratings)
For the period of evaluation, Captain Robinson has been the assigned commander of the Special Investigations Section. Captain Robinson has
continued to focus resources in maintaining Task Force Officers with our Federal partners at the DEA, FB! and ATF, as well as the Hamilton County
Heroin Task Force, and the Reginal Narcotics Unit. These relationships have proved incredibly valuable in terms of assets which complement the focus
of the Department to curb violent crime.
During the period of evaluation, SIS has been granted additional personnel to bolster the Vice unit. This has provided an impetus for strategic focus to
assist the districts with problem liquor establishments and prostitution complaints.
Captain Robinson has continued to focus attention toward the priority offender identification initiative as a means to impact the most violent offenders
affecting the community. During the past year, this process has evolved and will no doubt be refined further as more gun cases are adopted for federa)
prosecution.
Throughout the past year, Cincinnati has been a focus of regular demonstrations and rallies with potential for violence. Captain Robinson has made it a
priority for SIS to provide complete and timely intelligence prior to and during these events. Consequently, intelligence updates, bulletins and
notifications have played a prominent role in the response and mobilization of the Mountain Bike Squad, CDRT, and SWAT personnel. This was no
more evident than during the trial and re-trial of Raymond Tensing, and multiple events throughout the year. Captain Robinson continues to serve as a
promotional assessor for other police agencies and continues to maintain his own personnel development through training opportunities and attendance
of the annual NOBLE conference, and Senior Management Institute for Police.
Captain Robinson has represented CPD by way of numerous speaking engagements and media requests. This has continued to be a frequent
occurrence due in large part to the opiate epidemic affecting the tristate area.
| am sincerely grateful for the suppont, professionalism and dedication of the Special Investigation Section, which is reflective of Captain Robinson's
leadership. Many thanks.
Note: ETS Activity reviewed - Citizen Comlaint and Internal Investigation were one and the same - UNFOUNDED.

Rater’s Initials: 1 L_‘ L_j S



Part 5: Overall Rating

| EXCEPTIONAL | EXCEEDS STANDARDS | MEETS STANDARDS NEEDS IMPROVEMENT UNACCEPTABLE |

| 0 »x« (+) O +) | O (+) 0 |

o () O () o )

Part 6: Reviewer Narrative (Required)

During this rating period, Captain Robinson was assigned as the Commander of the Department's Special Investigations Section (SIS). Under his
command, SIS has been engaged in a number of high level investigations which contributed enormously to the Departments violent offender strategies.
At the same time, the Department’s intelligence Section has been instrumental in providing the investigative products necessary to successfully navigate
the large number of demonstrations we have seen this past year. SIS has also seen a greater commitment to our vice strategies, which has clearly
benefitted the patro! districts as well as our neighborhoods. | have observed Captain Robinson’s performance, reviewed the comments prepared above
by Lieutenant Colonel Michael John, and I concur with this assessment.

Reviewer's Initials:

Part 7: Employee — Career Goals/Training Needs or Wants/Comments on Evaluation (Optional)

Performance Review Conducted On: _9 / 12/17 Rater's Initials: V.V Employee’s Initials:

Rater's Signature: ___ Date: 174 /2 }//_7

Reviewer's Signaturs: - . — )6 Date: d{/& 7
: \ .);"'I F ;'" ;
Employee’s Signature: % W v }f__ TRETHT L Date: 5 J )2 / /

e —f D

O  1request a meeting with thé: Reviewer
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Reviewer
Initials: - )
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