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assets and attributes
	·  Servant leader
Innovative and strategic thinker and planner
Public and private fund development
	Results oriented
Ability to lead through change
Collaborative leadership style



  


Experience
	WORK HISTORY

2015 – 2022
Executive Director, Family Service of Glencoe
Leadership of community-based social service and mental health organization with responsibility for 11 employees and an annual budget of $835,000.
Key Impacts:
· Conducted community assessment and developed a new array of older adult programs and services
· Led the Village of Glencoe efforts to become recognized as a Dementia Friendly Community
· Adapted to Coronavirus pandemic with telehealth model of counseling and Zoom meeting and webinar platforms for prevention and community education programs

	

2013 – 2015
executive vice president, aunt martha’s health & wellness
Leadership of community-based services division including early education, youth development, workforce education & development, mental health, juvenile justice, and homeless youth, with responsibility for 200 employees and an annual budget of 18.2 million dollars.
Key Impacts:
· Developed regional systems of care coordination to address social determinants of health
· Innovations in development of care coordination models for substance use disorder treatment and managed care
· Developed first of its kind in the state PAY FOR SUCCESS Social Impact Bond for the dually involved population


2004 - 2013
vice president of program operations, chicago youth centers
Leadership of child and youth development primary services including early childhood education, school-age child development, teen leadership development, camping, mentoring, and education support programming, with responsibility for 130 employees and an annual budget of 9.2 million dollars.
Key Impacts:
· Over 7 years, expanded 21st Century Community Learning Centers from one school to seven schools through increased funding from $150,000 to 1,050,000 annually
· Led the development of a Positive Youth Development framework and quality improvement initiative
· Achieved Medicaid certification for mental health services

2002 - 2004
executive director of children’s services, ymca of metro chicago
Leadership of the organization’s early childhood and school-age child development programs, with responsibility for 175 employees and an annual budget of 11 million dollars.
Key Impacts:
· Managed the child development division providing Early Childhood Education, Pre-school for All, and Child Care operations in center and home-based programs
· Developed and implement quality improvement initiatives and achieved NAEYC accreditation

1998 - 2002
senior vice president, one hope united
Regional operation and management of child welfare programs including foster care, counseling, intensive therapeutic services, system of care, and daycare operations, with responsibility for 45 employees and an annual budget of 3.3 million dollars.
Key Impacts:
· Chaired agency COA Work Group for Day Care Standards Review to achieve program accreditation.
· Improved Medicaid compliance from 54% to 100% in a twelve month period.




Education
	master of social work, uic jane addams college of social work
Concentration: Management & Policy

	bachelor of arts, northern illinois univerSITy
Major: Spanish Language & Literature




service work and personal interests
	Glencoe Rotary
Mentor – CYC College Bound Youth
CYC Charity Race Team
Ride for MS

	Married with 2 Children
Running and Cycling
Avid Reader and Theatre Goer
Mountain Hiking




